










Updating Identification 

• Vou con change your gender marher, including an
option for "X" on your birth certificate, and health
card.

• Vou con change your gender marher to "X" or
request it to be left blanh on your driuer's license

• Vou con change your legal nome if you'ue been a
resident for at least 3 months, and are ouer 18

o If you were born outside of the prouince there
will be extra req uirements

Couered Transitional Care 

• Voice Therapy
• Phalloplasty and metoidioplasty

• Vaginoplasty with/without uaginal canal
• Hormone replacement the ra py
• Double mastectomy
• Orchiectomy
• Hysterectomy with/without oophorectomy

2STN(i Specific Harassment 

• Harassment based on gender identity, or gender
expression is prohibited under the Sashatchewan
Human Rights Code

• The Human Rights Code prohibits publicly posting
anything that incites discrimination

•





SEbF l\DVOCZ\CY 8l\SICS � 
What is self-aduocacy? 

ln simple terms, self-aduocacy is the act of standing up for 

yourself when you are being mistreated. lt inuolues 

identifying what's wrong, communicating and explaining to 

people who can change the situation, and requesting change 

and/or repair of the harm caused. 

Self-aduocacy shows up in the liues of 2STNG fol�s all the 

time: 

-+when we asR for our pronouns to be used 

-+ When we asR for inclusiue washroom access 

-+ When we asR questions to see if a new person in 
our Life is safe for us 
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But sometimes what we need to aduocate about is 
complicated. We run into issues lihe people responding 
defensiuely or ignoring us. Other times we might feel 
powerless, uncertain about where to begin, what to 
say, or too burned out to fight what feels lihe a Losing 

.A battle. These are the circumstances that this worhbooh 
� aims to address . 
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,· REMEMBER: 

KEEP THE RECEIPTS • 
CONVERSl\TION TRl\CKING 

SYSTEMS 
VALUE PROOF 

NOT PEOPLE 

Contact name, position and 
orga nization 

What important things were 
said? 

Date and time of the tal� 

Contact information, 
ID number 

What was the outcome? How 
do you feel about it? 
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ocating for yourself does L safe. Spen some 

e thin�ing about how you �e care of your 

U-being and mental h

List some safe people you 

can talk to about what's 

going on. This includes pets 

and hotlines 

What are the risks? How 

can you or others preuent 

them? E.g. Tal� about your 

concerns or inuolue others 

List some fun and 

comforting things you can 

do when things get hard: 

If the worst happens, what 

can you do to prepare 

yourself? E.g. ma�e an 

escape plan or haue someone 

chec�-in on you 
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ÎIPS FOR l\55ERTIVE 
COMMUNICl\TION 

People respond best when spo�en to in a way that 
maintains their dignity, and does not pose a perceiued 

threat. This style of communication is called "assertiue". 

en· 

Say what you want instead of what you don't li�e 

{Positiue la nguage) 

e.g. 1 would Lîlte my superuisor to support me to manage
my worltload while I nauigate a family emergency.

1 need my superuisor to stop dismissing me without 
giuing me support 

Stic� to communicating fact and truths, and auoid 
exaggerations such as "always" and "neuer" 

e.g. My superuisor neuer supports me or Lîstens to me

Lost weelt I went to my superuisor for support and was 
dismissed. This also happened on X, Y, Z dates. 

Focus on expressing your experiences and needs. Loo� 

for solutions rather thon ma�ing judgements 

e.g. 1 felt disrespected when I wosn't supported by my
superuisor. 1 also feel lilte I can't tollt about my concerns.

My superuisor doesn't core about anyone but himself. 
it's obuious that he is just here for a paycheclt 

Be curious and see� to clarify. Chec� that you are 
also understood 

e.g. you should houe fired my superuisor ages ago.

Can you spealt with my superuisor about his behauiour? 
(no) according to our polîcies that's an acceptable 
request, is there a reason why you won't do it? 
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