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BBOUT JUSTICE TRANS

JusticeTrans is a trans led non-profit focused on
providing public legal information and education
specific to 2Spirit, trans, non-binary and gender
diverse (2STNG) folks living in northern Turtle
Island, colonially known as Canada.
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Our mission is to improve access to justice
for 2STNG communities through education
and research.
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Our vision is to create a world free from

transphobia, systemic violence, and
injustice, where 2STNG folks can thrive.
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Check out our website! it’s a
comprehensive tool to find info on your
rights www.justicetrans.org



DBOUT THIS WORKBOOK.

In 2022-2023 JusticeTrans led a project funded by
the Law Foundation of Saskatchewan, which
allowed us to present province-specific findings
from our national Access to Justice research to
2STNG community members. We asked participants
how we should mobilize our data into something
useful. We found that folks wanted more than a
“kRnow your rights” card, they wanted to know
how to better advocate for themselues.
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In response we have created this workbook for
2STNG community members to use in their self-
advocacy. In these pages you will find our
Saskatchewan specific research results from our
2022-23 Access to Justice research, information on
2STNG rights in Saskatchewan, the basics of self
advocacy, how to plan and execute a self-
advocacy strategy, and space to work through the
process. We've also included a section to consider
safety planning for your well-being.

We're glad you're here <3
-JusticeTrans Team




SASKATCHEWAN DATA

In 2023 we released our Access to Justice research
report. In it we identified the top 10 concerns of
participants nationally. On our social media we also
posted comparisons for each province and territory
compared to the national results. Below is a table of
our findings for Saskatchewan.

Saskatchewan Canada

9] Updating ID's Other harassment [2]

Bl Neighbourhood problems T Medical treatment E&}

Other harassment

Debt Housing problems

Criminal law (victim) Neighbourhood problems e

Property damage Criminal law (victim)

Employment law Employment law

Criminalized employment - ‘ Police harassment

Medical treatment Property damage

In the following pages you will find a quick reference
guide to 2STNG relevant rights pertaining to the areas
identified in our research, as of late 2024.

We recognize that with shifting political climates
these laws and protections may change over time. If
this is of concern, please check out our website, and
the resources provided at the end of this workbook for
up to date information.
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Updating Identification

e You can change your gender marker, including an
option for “X” on your birth certificate, and health
card.

e You can change your gender marker to “X” or
request it to be left blank on your driver’s license

e You can change your legal name if you’ve been a
resident for at least 3 months, and are over 18

o If you were born outside of the province there
will be extra requirements

Covered Transitional Care

e Voice Therapy

e Phalloplasty and metoidioplasty

e Vaginoplasty with/without vaginal canal
e Hormone replacement therapy

e Double mastectomy

e Orchiectomy

e Huysterectomy with/without oophorectomy

2STNG Specific Harassment

e Harassment based on gender identity, or gender
expression is prohibited under the Saskatchewan
Human Rights Code

e The Human Rights Code prohibits publicly posting
anything that incites discrimination




Education

Public school staff are prohibited from acknowledging the
correct gender of a 2STNBGN student under 16 without
parental consent
o Section 197.4(2) mandates that the school work with a
support worker to develop a plan to get parental consent
safely
o The wording of the act does not require that the school
discloses information if it is shared privately with staff
without a request to publicly change gender identifiers

Housing

Discrimination in housing is prohibited
Landlords and sellers may not refuse tenancy or
alter the terms of tenancy based on a protected
ground (identity)
It is discriminatory, but not against the law to do
the above if you are:
o Leasing a room in your home to a boarder, or
o Leasing one half of a duplex, and you occupy
the other half

i Employment

Employers cannot discriminate in the hiring, firing, or terms
of employment of any employee based on gender identity or
expression

Discrimination in pay and benefits is also prohibited




SELF AApvocacy BAasIes ﬂ

What is self-advocacy? v

In simple terms, self-advocacy is the act of standing up for
yourself when you are being mistreated. It involues
identifying what’s wrong, communicating and explaining to
people who can change the situation, and requesting change
and/or repair of the harm caused.

Self-advocacy shows up in the lives of 2STNG folks all the
time:
When we ask for our pronouns to be used

When we ask for inclusive washroom access

When we ask questions to see if a new person in
our life is safe for us

50 BASICALLY. { YOU GOT THIS! )

But sometimes what we need to aduocate about is
complicated. We run into issues like people responding
defensively or ignoring us. Other times we might feel
powerless, uncertain about where to begin, what to
say, or too burned out to fight what feels like a losing

Q battle. These are the circumstances that this workbook
aims to address.

QAQ




4
A

)

A\

4

SELF ADvVOCACY BAsICS

steps to determine a self-advocacy plan

Determine what the core concern is. what needs to change
on an inter-personal level, on a policy or practice level, and
on a systemic level?

Keep in mind that even though systemic oppression and
colonization are the root causes of many of the issues
2STNG folks will face, we are more so asking that you
identify the immediate centre of the issue, and focus on
what can reasonably be affected through your efforts.

Find and become familiar with any documents that detail
what rights, rules, policies and/or regulations that impact
your current situation.

E.g. work policies, the human rights code, government
policies and workplans ... etc.

Keep notes of the rules, laws and policies that impact your
current situation so that you can easily reference them.

If you are having conversations with authority figures
ensure you have a written record of what has been
communicated to you. For example you can request to
record a call, ask for an email detailing your conversation,
take notes, or record on your phone. This will become an
important reference if miscommunications or gaslighting
occurs later in your advocacy efforts.

Talk to people you trust about your situation, be that in an
online group, with a coworker, loved ones, or professionals.
Ensure they Rnow what you are facing. If you feel you need
it, ask if someone will be witness to your advocacy.

Don’t forget to ask for help to find information and
interpret it.




PLBN YOUR CONVERSATION

WITH BUTHORITY FIGURES

What are your priorities for your advocacy? What does
Justice look like to you in this situation?

Who is best positioned to help you make change?

What questions or concerns might come up from the people
you talk to?

What are you willing to compromise on? What has to be
done?
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 KEEP THE RECEIPTS - SYSTEMS
| CONVERSATION TRACKING VALUE PROOF

NOT PEOPLE

Date and time of the talk

What's the topic?

Contact name, position and
organization

Contact information,
ID number

What important things were

said?
What was the outcome? How

do you feel about it?

—
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| KEEP THE RECEIPTS - cneck OV Pl ore
' DocuMENT COLLECTION for 1902 4 info

LooR into what influences

I your situation. Did you sign
a contract? What does it
say? Is there a complaint
process for what you’re
experiencing? Write down
what you find here!

Document Name:

Notes:

Document Name:

Notes:

ooy

Document Name:

Notes:

Document Name:

Notes:
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BFETY PbﬂNNINB

_ ‘“ Aduocating for yourself doesn’t alwauys feel safe. Spend some
LR ¢ time thinking about how you’re going to take care of your
well-being and mental health!
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List some safe people you )
can talk to about what’s List wme fun f’“d
going on. This includes pets comforting things you can

and hotlines do when things get hard:

What are the risks? How

TR LI oA 3
can you or others prevent
them? E.g. Talk about your If the worst happens, what
concerns or involue others can you do to prepare

yourself? E.g. make an
escape plan or have someone
check-in on you




TiP5 FOR BSSERTIVE
COMMUNICATION

People respond best when spoken to in a way that
maintains their dignity, and does not pose a perceived
threat. This style of communication is called “assertive”.
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Say what you want instead of what you don’t like
(Positive language)

e.g. | would like my supervisor to support me to manage
my workload while | navigate a family emergencuy.

| need my supervisor to stop dismissing me without
giving me support

Stick to communicating fact and truths, and avoid
exaggerations such as “always” and “never”

e.g. My supervisor never supports me or listens to me

Last week | went to my supervisor for support and was
dismissed. This also happened on X, Y, Z dates.

Focus on expressing your experiences and needs. look
for solutions rather than making judgements

e.g. | felt disrespected when | wasn’t supported by my
supervisor. | also feel Like | can’t talk about my concerns.

My supervisor doesn’t care about anyone but himself.
it’s obvious that he is just here for a paucheck

Be curious and seek to clarify. Check that you are
also understood

e.g. you should have fired my supervisor ages ago.

Can you speak with my supervisor about his behaviour?
(no) according to our policies that’s an acceptable
request, is there a reason why you won’t do it?



RESOURCES

GENERAL RIGHTS & LAWS

e JusticeTrans

e SK Public Legal Information for Everyone

¢ SK Human Right Commission- Trans Rights
e SK Human Rights Code

e Qlist: Queer friendly service providers in SK

SCHOOL
e Deepening the Discussion: Gender and Sexual
Diversity_in SK Schools
e Bullying Preuvention

HEALTH CARE
e Trans Health Navigator Project
o SK Gender Diverse Healthcare Supports

LEGAL / POLICE

e Pro-bono Law Saskatchewan
e SK Freelaw

EMPLOYMENT
e SK Employment Standards
e SK WorRker’s Compensation: WorkRer Resources

HOUSING
Housing and public assistance initiative
Social Housing handbook
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